
 

 

  
Training course for youth workers about 

working with young people on competencies 

young people need for employment. This 

follow up meeting was the second step in the 

project “the job affair” and took place in 

Senec, Slovakia from 4-8 february 2016. 

The Job 

Affair II 
Statistics from the 

evaluation forms of the 

follow up meeting, held in 

Senec, Slovakia 

Many European countries suffer from youth unemployment 

for a range of reasons, this project objective is to address this 

issue and look at supporting youth workers in competence 

development skills, so that they can in turn support of the 

development of competencies of the young people they work 

with. 

There is a proved match between skills demanded by 

employers and skills developed in youth organisations. Out of 

studies, such as The European Youth Forum’s study about the 

contribution of non-formal education in terms of increased 

employability, the soft skills that employers most frequently 

demand include communication skills, 

organisational/planning skills, decision-making skills, team 

working skills, confidence/autonomy and numeracy. Five of 

these six most frequently demanded soft skills that employers 

require are also being amongst those skills developed to a 

greater extent in youth organisations, the exception being 

numeracy.  

These soft skills are seen as a key element for successful job 

performance. Certain personality traits are also found to be 

important components of these skills and competencies, 

contributing to their development.  For example, sense of 

initiative and pro-activity are traits associated with 

confidence/autonomy and entrepreneurship. Employers do 

also have a positive attitude towards young people’s 

experience in youth organizations. Employers however stress 

a special emphasis on the way of presenting the skills and 

competences (what they present, how they present it has 

more impact than what is written on the paper) acquired 

during the participation in youth work, which is an area where 

there is room for much improvement.  

In European youth work, there is Youthpass and a lot of 

countries have their own national recognizing tools for 

competences. Each young person can use the European CV 

format (the Europass CV) for presenting the skills and 

competences towards employers. But its still challenging for 
most young people to know how to work effectively with these tools in order to optimise their employability.  

This goes in line with the recommendation of the European Youth Forum to work further on the transitioning to 

employability: there is a need to greater guidance and coaching for young people so that they are better able to 

present effectively the skills and competences they develop in the youth sector in job applications and that they are 

able to better understand how these skills may be applied in working environments, and can contribute to the 

performance of specific job-related tasks.  

Young workers should be made more aware about the value that employers place on the skills and the competencies 

developed in the youth work, and youth workers can be trained in how to support the young people they work with, in 

this topic. That is the central focus for a project we would like to run.  

With this project we want to bring youth workers toghether, to support them in enabling young people to better 

assess and express their competences for employment purposes  

 



For this follow up meeting, we invited the “old” participants (further on named as “oldcomers”), who 

participated in the Job Affair I in Modra, and in order to increase a multiplying effect and to 

disseminate the results further of the first activity, we invited also a lot of new participants (further 

on named as “newcomers”). 

We wanted to create a longer impact, impact that goes deeper and wider, so we took a look to the 

methods that were developed and implemented by the “oldcomers” in their local context, and we 

improved those. To have more impact on the theme, we also invited new topics (extra impact) to 

deal with during the follow up meeting, and we have planned a follow up with the participants, who 

all – oldcomers and newcomers – will further use the mix of different methods (developed or 

improved by the whole the group) in the local context.  And we developed a booklet with the 

methods in order to disseminate it to the wider youth work field and youth workers who were not 

attending the project.  

 

In the different chapters below, you can find the average scoring on the different items that we 

asked about in the final evaluation form of the second part of the project, held in Senec (Slovakia) 

from 4-8 February 2016.  

When considering expectations, to what extend were they fulfilled? 
 

The average score of all the participants, on a scale from 0 to 10, is 7,71.  

 

 
There is a significant difference between the scores of the “oldcomers” and the “newcomers” in the 

reaching of the expectations. The average score of the “oldcomers” was 6,44, while the average 

score of the “newcomers” was 8,67. An explenation can be found in the context that for the 

newcomers, the topic was new and  exciting and the learning was more in depth for the newcomers, 

while the function of the oldcomers was more in the dissemination and in making the results of the 

first meeting in Modra more sustainable. Hence, this is still not a bad result at all in terms of fullfilling 

the expectations that participants had in advance.  



 
 

 

 
 

 

 

When we put these numbers together with the question that we asked to visualise via a darts – 

visualisation ( a group evaluation method) how the general satisfaction of the follow up meeting was, 

we see that this is in line with it: 

 



 
 

(the closer participants scored to the middle, the higher their satisfaction). 

  



How useful were the sessions of the follow up meeting?   
We also asked participants to score how useful the sessions that we have ran, on a score from 0 to 5. 

Here are these scores: 

 

 
 

From the parallel workshops, we asked participants to specify the scores per workshop that they 

attended: 

 
 

The sessions with the highest scores were the session about debriefing skills (4,80/5) and the open 

agenda (4.67). The lowest score was 3.44 for analysing the implemented activities by the oldcomers, 

which is still about +/- 70%. 

 
When we take a look to the individual scoring per participant for all the sessions together, we get this 

picture: 

 



 



The average score of all sessions by all participants together, was 4.06 / 5, which is a very high quality 

rate. The “oldcomers” gave an average score of 3.81/5 for the sessions, while the newcomers gave a 

score of 4.25/5 for the sessions.  

 

What participants will do in their youth work practise with what they 

have learned… 
 

Here you can find some quotes out of the evaluation form: 

 

 ‘Actually to organise a youth exchange with our youngsters about it’ 

 ‘I will brief also my colleagues about it’ 

 ‘I will use the methods in my work’ 

 ‘I will do a practical workshop with my youngsters about it’ 

 ‘I will definitively use some of the activities that we already developed in Modra and that 

were improved here’ 

 ‘I will work on this topic with a group of youngsters who are deciding about their future 

education options (age between 14 and 15)’.   

 ‘set up future projects’ 

 ‘I will share it with colleagues, young people in my organisation, partner organsations, other 

Erasmus+ participants from other trainings in my NGO’ 

 ‘I will share all materials also with my youth organisation and I also will use it for my further 

personal development’ 

 ‘I will participate in projects in the role of leader, so the ideas to work about it will be very 

useful’ 

 ‘In Summer time we will have an Erasmus+ youth exchange and there we will talk about 

competencies’ 

 ‘I will apply the new tools I have learnt. I will include the new approach to this theme into my 

trainings with youngsters; I will definitively try to improve my sessions by implementing the 

things I have learnt about groups management and motivation’ 

 ‘I will share it with colleagues – sharing approaches, tools, and perspectives I have learned. 

Also with the online community, composed by people interested in these themes, and with 

colleagues from other organsations (in conferences and informally as well’ 

 ‘share my experience gained here with others and also work on myself’ 

Visual evaluation 
We also made a visual group evaluation: in a darts people also wrote how satisfied they were about 

the accommodation, the content, the rhythm, their own learning, their own contribution, the team’s 

competencies and the chosen methods. Below you can find the picture. The more to the center, the 

more satisfied participants were. 



 
 

 

 

 

 


